2

1st Response
[bookmark: _GoBack]I agree that many entities are concerned about the rising cost of employee benefits because of limited resources. In addition to that, it is true, according to your post, that some of the benefits like health insurance, retirement benefits, and life insurance, among others, are no longer cheap. Because many countries have enacted legislation that is meant to protect employees at the expense of many organizations. Even though companies are trying their best to offer paid leaves, legally required benefits, many are straining because many resources are used to cater to the needs of the employees, but the amount of revenue coming in continues to decline. I am not trying to say that employee benefits are not necessary. Still, there should be a win-win situation where businesses do not suffer to ensure employee benefits are appropriately addressed. Besides, I accede that one of the benefits that remain non-negotiable is health cover because a sick employee is not productive. When employees know that their medical and other needs are addressed, they are well-motivated to perform.
Second Response
According to many employees, working while knowing that your family will be taken care of offers them peace even upon your demise. Although life insurance remains one of the most expensive benefits, it can be addressed in two ways, as indicated in your post. One is to have the employee acquire this arrangement with an insurance service provider, pay monthly premiums, or have the company they work for offers such benefits. I concur that life insurance benefits not only apply to employees but also cover their first family members. Additionally, some medical covers do not include dental care. In this regard, employees should strive to have a dental cover to get much-needed intervention without having to worry about the costs. Also, I agree with you that health insurance cover remains one of the essential insurance covers because medical expenses are on the rise and you do not want to worry much about the bills after seeing a health practitioner.
